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HEALTH SAVINGS ACCOUNT (HSA)

1 Certain states do not treat HSA contributions or distribution as tax-free (e.g., California and New Jersey). Consult your tax advisor to understand 
how HSA participation may impact you and your family members from a tax perspective.

If you’re enrolling in our High Deductible Health Plan (HDHP), you are eligible to open a Health Savings Account (HSA) to 
pay for expenses on a pre-tax basis, such as eligible medical, dental and/or vision expenses.

ELIGIBILITY REQUIREMENTS

• Must be enrolled in the HDHP Plan.

• Must not be enrolled in Medicare, Tricare or VA Benefits (in the past 3 months). 

• Must not be enrolled in other non-qualified medical coverage through another carrier or another family 
member. 

• You and your Spouse cannot be contributing to or participating in a general-purpose FSA through an employer.

ADVANTAGES OF AN HSA

• Get free money from Thompson Thrift: The company will match up to $30 per pay with an annual maximum 
employer contribution of $780 for Health Savings Accounts setup through The HSA Authority (Old National Bank)

• It's flexible: Use your HSA now, or save it for later. You decide when to save and when to spend. You can even 
save for health care expenses after you retire.

• No use it or lose it rule: The money in your HSA belongs to you. It rolls over each year and you can take it with 
you if you ever leave the company. 

• Triple tax-advantaged: (Applies to federal and most state taxes.)1

• Pay no taxes on money you contribute. 
• Pay no taxes on interest you earn. 
• Pay no taxes when you withdraw money. 

• Invest your account: Once your account balance reaches a certain amount, you can choose to invest it in a 
variety of investments.

Important: HSAs involve very complex rules, including limitations on eligibility, contributions and expense 
reimbursement. Federal and state tax penalties may be assessed upon you if these requirements are not met. You 
should talk to a tax advisor about your personal circumstances with respect to the HSA rules. Another helpful 
resource is IRS Publication 969 (https://www.irs.gov/publications/p969/ar02.html). 

Each year, the IRS sets limits on how much you can contribute to an HSA. Maximum employee contributions for 2022
are as follows: 

• $3,650 for an individual 

• $7,300 for an employee and dependents 

• $1,000 catch up contribution for anyone over the age of 55




